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Health f!nit Negotiations Breakdown Third Troisieme class classe 
l'crmu . 
, No. 3liOO 
Edmon1on 
Strike Vote on March 6 Suite 760 Principal Plaza 10303 · Jasper Avenue Edmonton, Alberta TSJ 3N6 
Delegates from the health units met in 
Edmonton on February 15 to determine what 
action to take to win an improved contract. 
Delegates voted strongly in favour of 
conducting a strike vote in each health unit 
weal The vote will be held on Wednesday, 
March6. 
Negotiations between U.N.A. and the 
Health Unit Association of Alberta covering 
U.N.A. members in 10 Health Units broke 
down January 31. 
Wages 
The break occurred after four days of 
direct negotiations. At the time of break-
down the Health Unit Association refused to 
improve on its wage offer of 25 cents (25') per 
hour for a two-year contract, despite moves 
made by U .N .A.'s Negotiating Committee. 
According to U .N .A. Executive Director, 
Simon Renouf, U.N.A.'s Committee 
concluded that further talks would be 
unproductive until the Health Unit 
Association displayed a willingness to 
improve its offer. 
See page two for bargaining details. 
An Open Letter 
to U.N.A. Members 
by Wendy Gregorwich 
With theN ew Year upon us we can no longer avoid that favorite of 
all seasons- Health Unit Negotiations! 
In the past we Health Unit Nurses have been somewhat less than 
successful in our contract negotiations. This year we are hoping to 
change our rather dismal record. Many hospital nurses can argue 
that our poor contract is of our own making and that our apathy and 
fear has brought us what we deserve, but you would be only partially 
correct. 
We are a much smaller group than the hospital segment ofU .N .A. 
Wearepredominantlyruralwithmembersscatteredinsmalloffices 
all over Alberta. Our jobs are low profile preventative work and 
geriatric medicine. (Hardly the stuff of high drama, but vital to 
those we serve!) It is not surprising that we have been less than 
militant in backing our contract demands. 
We hope to do better this year. We know that few gains will be 
made without a strong stand. But, to do so, we will need the help of 
all U.N.A. members, especially our hospital counterparts. We need 
you to be vocal on our behalf- to point out the myriad health care 
services that are provided outside the hospital; to support our 
demands for recognition of our hospital nursing experience; to 
support our demands for the tools (i.e. cars) necessary to do our jobs. 
WeneedyoutoexplainthataHealthUnitNurseworksfor3years 
to gain the wages of a new gradin a hospital; that Home Care Nurses 
can be and are scheduled for weekends, evenings, and on call; that we 
drive our own cars on icy roads in -30 oc weather to provide nursing 
careinruralareas. Weneedyoutounderstandwhatitmeanstowork 
alone without assistance or advice from peers or other medical 
personnel. 
We need your active help to improve our contract and working 
conditions. We hope we do not have to ask for your presence on our 
picket lines, but if we do, we know your experience will be valuable. 
So, please, get in touch with a health unit nurse or local and find 
out more about the issues. We can use all the help we can get. 
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Where We're At: Health Units 
refuse to bargain most issues 
H.U.A.A. Position U.N.A. Position 
Article N and Name 
Preamble 
1-Term of Agreement 
2-Defmi tions 
6-Union Business 
8-Hours of Work 
9-0vertime 
10-Part-time 
Ingoing 
No proposed change 
2 years 
No change 
Amend to delete 
requirement for 
"reasonable" refusal 
of leave and require 
minimum of five 
working days notice 
of tmion business 
leave 
No change to current 
agreement 
Current Agreement 
Current 
2 years 
Agreed to U.N.A. 
position 
No change to ingoing 
proposal 
lngoing 
No proposed change 
17 months 
Amend to refer to 
Nursing Profession 
Act 
Mandatory leave for 
neg. committee mem-
bers and U.N.A. 
Board Members and 
replacement during 
leave for union 
business 
Current 
2 years 
Amend to refer to 
Nursing Profession 
Act 
Prepared to consider 
some previous notice 
for some types of 
union business leave. 
Status 
Resolved 
Resolved 
Resolved 
outstanding 
No change to current 5-5-4 for alllO Health 5-5-4 for alllO Health Outstanding 
agreement for 9 units units 
health units plus 
delete 5-5-4 for Leduc-
Strathcona Health 
Unit 
Current Agreement Amend to reflect 5-5-4 Amend to reflect 5-5-4 
Reduce vacation pay Current Agreement Restructure Article 
10 Nochange Outstanding 
Temporary & Casual for part-time 
Employees 
to make it clearer to 
understand, increase 
vacation pay for part-
time employees and 
minimum pay for 
casuals 
11-Part-time 
Prenatal Instructors 
No change to Current No change to Current Increase part-time 
Agreement Agreement prenatal instructors' 
pay and hire prenatal 
instructors for 
Athabasca Health 
Unit 
No change to ingoing Outstanding 
position 
U.N.A. Health Unit nurses, 
-- who settled for no wage in-
crease in 1984, and a 50 cent 
(50•) per hour wage increase in 
1983, are currently seeking a 
two-year contract with an in-
crease of $1.50 per hour effec-
tive April 1, 1985, and a fur-
ther $1.00 per hour effective 
Aprill, 1986. 
The 25 cents (25•) per hour 
offered by the Health Units 
would be the only wage in-
crease over a two-year period 
under the management offer. 
Hours of Work 
A key working condition is 
also a major issue in Health 
Unit negotiations. U.N.A. is 
seeking to maintain the pres-
ent "5-5-4 workweek" for the 
nurses at Leduc-Strathcona 
Health Unit and wants to ex-
tend the provision workweek 
to all full-time staff at the 10 
health units. The Health Unit 
Associationisopposingthein-
troduction of the 5-5-4 work-
week and is proposing its dele-
tion at Leduc-Strathcona. 
Under a 5-5-4 workweek, 
nurses work an additional half 
hour each working day and 
receive every third Friday as 
an "earned day off." 
Benefits 
U.N.A. is also seeking in-
creases in on call pay, respon-
sibility allowances, some 
educational allowances, part-
time pre-natal instructor pay 
and vacations. The Health 
Unit Association is opposing 
any increases in the~e areas. 
Other issues ill di,spute in-
clude transportation, and sub-
sistence (travel allowances). 
Commenting on negotia-
tions Renouf said: " Our 
Negotiating Committee has 
12-0n Call Duty and" No change to Current No change to Current Increase on call and 
and Call Back Agreement Agreement call back amounts 
No change to ingoing Outstandirig'- -~~ 
position 
accQPiad~ ~iamL the mem ~p at ast fall's 
demand setting meeting; we 
are maintaining a firm posi-13-Named Holidays Reduce number of 
paid holidays by two Agreement 
No change to Current Amend to reflect 5-5-4 Amend to reflect 5-5-4 Outstanding 
14-Annual Vacation No change to Current No change to Current Increase vacation No change to ingoing Outstanding 
proposals Agreement Agreement entitlements as per 
ingoing proposals 
15-Recognition of No retroactive Same as ingoing 
position 
All nursing 
experience shall be 
recognized on a one 
for one basis 
No change to ingoing Outstanding 
position Previous Experience application prior to 
Aprill985 
16-Salaries No change to Current 25' per hour increase 
Agreement for a two-year 
contract 
16.01 -Long service 16.01 - $1.50 per hour Outstanding 
increment after one effective April! , 
year of service at 1985 
6 plus $2.00 per hour $1.00 per hour 
increase over 17 effective April! , 
17 months agreement 1986 for a two-year 
16.02- Add pre-
miums for extended 
nursing care certifi-
cate and recognition 
of nurse practioners 
16.03 - increase 
responsibility pay 
16.04- add isolation 
pay for nurses work-
ing at Smith, Kinuso, 
Calling Lake 
contract. 
No change to other 
ingoing proposals 
No change to other 
Ingoing proposals 
No change to other 
Ingoing proposals 
Outstanding 
Outstanding 
17-Group Medical 
& Hospital Benefits 
17.01- Amend 
reference in Dental 
Plan to Mutual Life 
No change to ingoing No change to 
Article 17 
Agreed to 
HUAA 17.01 
Resolved 
20-Sick Leave 
21-Leave of Absence 
17.02 - make eligi- Withdrawn 
bility for benefit 
plans subject to in-
surance policies 
No change to current No change to current 
Agreement Agreement 
Special Leave to be 
at sole discretion 
of the Employer of 
up to a maximum of 
five working days per 
As per ingoing 
except restore 
"change of domicile" 
No change to 
Article17 
Provide for replace-
ment by casual or 
part-time staff of 
employee on sick 
leave 
Amend "may" to 
"shall" in 21.03 
Resolved 
No change to ingoing Outstanding 
position 
No change to ingoing Outstanding 
position 
21.11 -Add sabbati- No change to ingoing Outstanding 
calleave without pay position 
for six months after 
•. 
•,· 
. tion for a substantial wage in-
crease in 1985. We have 
stressed to the Health Unit 
Association that they must 
take into account the fact that 
our members did not obtain 
any wage increase in 1984 and 
only a minimal increase in 
1983. In fact, the increase pro-
posed by U.N.A. would barely 
restore wage levels in health 
units to the real levels of 1982, 
taking into account price in-
creases in the intervening 
years." 
Renouf continued: "In 
bargaining, we have stressed 
that the cost of our monetary 
proposals (less than a million 
dollars per year) must be seen 
in the perspective of the 
overall health care budget for 
Alberta. In effect, the govern-
ment is asking health unit 
nurses to subsidize the provi-
sion of important services to 
the people of Alberta at a time 
when the same government is 
prepared to spend more than 
three hundred million dollars 
on new hospital construction, 
equipment, furniture and 
greenery. It seems ludicrous 
that the government should 
be continuing to spend that 
kind of money on expanding 
the hospital system at a time 
of stagnant population 
growth while simultaneously 
asking nurses in the impor-
tant field of preventive helath 
and home care to seek what 
amounts to a cut in real earn-
ing. Clearly the government 
cannot claim that there is not 
enough money to provide for a 
settlement; the issue is one of 
priorities. 
Continued on page 8 
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The Right to 
attend UNA 
Meetings. 
The Big Country Health 
Unit tried to stop this local 
from getting its full delegate 
entitlement to the delagate 
meeting that was held last 
March. The meeting was to 
decide to accept or reject the 
zero increase proposed by the 
Health Unit Association for 
1984-85. Each Health Unit is 
allowed three voting 
delegates: one from Com-
munity Health, one from 
Home Care, and one other. 
These delegates are in addi-
tion to any member sitting on 
the negotiating committee. 
The Big Country local has a 
member on the negotiating 
team. 
The health unit told the 
local that they were not 
prepared to grant leaves to 
four nurses. They said the 
union 's expectations were too 
high and that two of the 
allow~ categories could be 
doubled into one person. The 
union explained this was not 
I c 
possible because they needed 
their full complement of 
delegates for voting on im-
portant contract demands. 
The employer still denied one 
nurse her leave. 
The employer said the 
health unit could not run effi-
ciently with four fewer nurses 
and they refused to bring in 
replacements. 
The local filed a personal 
grievance for the nurse whose 
leave was denied. The local is 
also suing for damages of 
$10,000 on the basis of 
management denying human 
rights and because manage-
ment' s response came too late 
to apply for a court injunc-
tion. One Big Country mem-
ber explained there is a con-
tinual problem with members 
being questioned about 
where they go and why they 
want LOA's etc. Manage-
ment stalls and hesitates for a 
long time before granting 
leaves. "The suit was filed to 
get management's atten tion, 
and it certainly did!" she 
said. 
The nurses remain angry. 
They know that if their full 
force had been at the Demand 
Setting Meeting there would 
have been a difference in the 
Calling UNA Office 
From outside 
Edmonton 
Calll-800-252-9394 
voting on certain issues. " It 
shows the importance of hav-
ing all of your delegates 
there," the local rep said. 
The grievance will go to ar-
bitration in April 2. 
Legal 
Representa-
tion at 
Fatality 
Inquiries 
by Chris Rawson 
Any nurse is entitled to her 
own legal representation at a 
Fatality Inquiry in which she 
is involved. If the nurse is a 
member of U.N.A. and legal 
assistance is required and 
deemed necessary, the full 
costs of this will be borne by 
the Union. Due to the sen-
sitive nature of Fatality In-
quiries, the Hospital may try 
to say that the matter is 
strictly internal and must not 
be mentioned outside the 
Hospital or that its counsel 
(lawyer) will also represent 
the nurse involved, but, 
BEWARE! Nurses' interests 
are not necessarily the same 
as the Hospital's. Protect 
your own rights. If you or 
BC 
UNA defends 
the contract 
UN A WINS TWO ROUNDS 
Arbitration 
Board 
Nominees 
Controversy 
by Mike Meams 
In the fall another page was 
turned in the continuing saga 
of who may sit as nominees 
on arbitration boards. Since 
the Supreme Court of Canada 
refused UN A leave to appeal 
the Alberta Court of Appeal 
decision, which forbade UN A 
staff from sitting as nom-
inees, the union has been ob-
jecting to management 
nominees who are: personnel 
directors, labour relation 
managers or other indivi-
duals who are in any way con-
nected with the administra-
tion of a UN A collective 
agreement. 
In a decis ion involving 
UN A Local #30 in Peace 
River, a majority of the ar-
bitration board had found 
that the employee's nominee 
was disqualified. In another 
decision in volving UNA 
Local #115 at Foothills 
Hospital, Calgary, a majority 
had decided that the employ-
' . . 
UN A and the employer 
each appealed the un-
favourable board decision. In 
September at the court of 
Queen's Bench in Calgary, 
Justice Mary Hetherington 
decided in favour of the 
union's positions and upheld 
one arbitration board deci-
sion and struck down the 
other. 
Counsel for the employers 
indicated that they would 
launch an appeal. It seems 
likely that the court of Ap-
peal will hear this case in 
February 1985. The News 
Bulletin will continue to 
report on this long running 
story. 
ALERT! 
Salaries 
by Chris Raw son 
Effective January 1, 1985, 
hospital nurses were entitled 
to a salary increase of 3%. 
Look to the salaries appendix 
to see the new rates you will 
be making and expect your in-
crease to appear on your first 
paycheque for 1985. You are 
encouraged to grieve im-
mediately should this oot be 
the case. 
and negotiate," he said . 
"Anything else is the height 
of irresponsibility-what's 
needed is a decent 
settlement." 
BCNU Fact Sheet -
Lo Care llis ute 
How many facilities in-
volved: 12 long term care 
facilities all over the province, 
represented in bargaining by 
the Continuing Care Em-
ployee Relations Association. 
How many beds in all 
facilities: Approximately 
1,300. 
How many nurses affected: 
121 
Major issues unresolved 
when bargaining ceased on 
December 5, 1984: 
Continuing Care Nurses 
use Rotating Strike Strategy 
Parity with other long term 
care nurses and with general 
hospital nurses. 
Clarification of full entitle-
ment to all benefits of the col-
lective agreement for all 
nurse employees whether 
"registered" or "graduate". 
In other words, acquiring 
registration should not be 
considered a condition of con-
t inued employment, nor 
would failure to acquire 
registration result in loss of 
existing rights under the col-
lective agreement. 
The B .C. Nurses' Union has 
adopted an on-again, off-
again strike strategy in its 
dispute with 12 long term 
care facilities across the pro· 
vince. The strategy is design-
ed to reduce inconvenience 
for residents. 
Nurses withdrew services 
from Luther Court and 
Sunset Lodge in Victoria 
January 4 -7. The union 
would not disclose how long 
its members would wait 
before acting again, but pro-
mised to provide essential 
services if job action resumed 
in Victoria. 
Nurses are set to withdraw 
all but essential services at 
the other 10 facilities, and 
struck at the Royal Arch 
Masonic Lodge in Vancouver 
on January 8. The union has 
asked other employees to go 
through their picket line to 
perform non-nursing func· 
tions. The pickets went ~p at 
Zion Park Manor on January 
15. No dates have been releas-
ed for the remaining facilities. 
"We intend to keep the 
employers off balance by not 
letting them know how long 
job actions will last at any 
one location," said BCNU 
Senior Labour Relations Of-
fice r Ray Haynes. " This 
should increase pressure on 
the employers and allow our 
members to give the best 
possible care under the cir-
cumstances, with minimal in-
convenience to residents of 
the facilities. But nurses 
want to see better care for 
residents all the time." 
Haynes would not specu-
late on how long the nurses 
would maintain their on-
again, off-again strategy 
before going to full job action 
with only essential services in 
place. 
"The employers mus t 
return to the bargaining table 
Maintenance of fixed shifts 
in those facilities where they 
currently exist. This is a mat-
ter of retaining existing work-
ing conditions which the 
nurses have found works in 
their and the residents' best 
interest. 
Comments: As negotations 
broke off in early December, 
some facilities were closer to 
achieving the desired settle-
ment than others. However, 
the employers' agent, the 
CCERA, continued to be un-
moved and unprepared to 
come up with a proposal 
which realistically addressed 
the nurses' major concerns. 
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North District Report 
The North District has had a 
very busy season since the 
August Board Meeting. We have 
had Workshops on Health and 
Safety, Local Administration, 
Grievance, Professional Respon-
sibility, and three members went 
to South District to take Local 
Administration Level I I. We had 
an average of fifteen attending 
each Workshop. Many braved 
North Central 
District 
NCO has started the new year 
of 1985 off with a bang. Local79 
held a Ward Rep Workshop with 
28-30 members attending from 
Locals 118, 79, 33. Because of 
such good response for the PRC 
Level I, there is going to be 
another PRC Level I on 
February 21. 
January 24/85 saw the Health 
Units coming together with 9 of 
11 H. U. attending. Those in at-
tendance besides the H.U. 
members were District Reps- 1 
from NCD, 2 from Central, 1 
from South Central, our Presi-
dent Margaret Ethier, Vice-
President Barb Hespold and 
Secretary-Treasurer M . T. 
Caughlin. In the AM Local Ad-
ministration and in the afternoon 
the Media workshop were 
presented. Congratulations to 
our Health Units for their 
solidarity. 
Next NCD Meeting is 
February 28, 1985 at Provincial 
office. 
Yours In Solidarity 
Tanis Bakke 
North Central District 
Central 
District 
This has been a very busy 
quarter for Central District. 
Several Workshops were held; 
Assertiveness, Ward Rep and 
Local Administration I. All were 
well attended and very much ap-
preciated. There has been a lot of 
enthusiasm generated for fur-
ther Workshops in the coming 
year. Our thanks to the E.R.O.'s, 
E.P.O. and Simon who worked 
hard to present these for us. 
Prior to the Health Unit De-
m811-d Setting meeting in 
November, both the Alberta 
East Central Health Unit, and 
Wetoka Health Unit were visited 
by their assigned District Rep. 
We learned a lot and felt very 
welcomed. 
The Annual Meeting in 
November was well attended by 
most of the Locals in Central 
District. 
At our Central District 
Meeting, Letters of Hire and 
scheduling options continued to 
be the biggest problems. We also 
discussed ways to assist the 
Health Units during their 
negotiations. We wish them 
every success and much courage 
and patience during this round of 
bargaining. 
J ane L. Zinken 
Central District 
4 
Tannis Bakke 
Jane. L. Zinken 
South 
Central 
District 
As a new term gets under way, 
we welcome two new board 
members to SCD- Dale Fior from 
Local 121H and Karen Nelson 
from Local 80. Also welcome 
back to Glen Fraser for another 
two year term. 
Many thanks to Wendy Brigham 
and Pat Richardson for all their 
hard work during their terms. 
Elections were held at the 
November meeting and the 1985 
budget was presented and ap-
proved. 
Two important motions were 
passed: 
1) That any S.C.D. education 
days that are left over be 
presented to the board for carry 
over into March, 1985. 
2) That each local president at-
tend S.C.D. meetings and if they 
can't attend, an alternate must 
be sent. 
A Health and Safety workshop 
in September was well attended. 
Health and Safety of our 
members on the job is a low 
priority in many hospitals. 
November was busy with three 
workshops and the Annual 
Meeting. A Grievance I 
workshop was held in Hanna and 
three Level 11 workshops in 
Calgary · Local administration, 
Grievance and Professional 
Responsibility. 
The annual meeting was well 
attended by SCD members and 
the feeling by most members was 
that it was an excellent meeting. 
Joan J enkins 
South Central District 
very inclemenf weather in order 
to attend. Following each 
Workshop we held a North 
District Meeting. Then, on 
November 28, we held our wind-
up meeting for the year. It took 
the form of a P6t Luck lunch and 
was held in my house. It was very 
successful as we had twenty in 
attendance some coming from as 
far away as High Level - 290 
miles. Only three Locals were not 
represented. Dave Thomson 
(ERO) was here, and answered 
many questions posed by the 
members. Thanks are extended 
to all who helped to make this a 
better educated District. 
Hazel Paish 
North District 
'--~·······-~~ {!11;' I 
ErwinEpp South District 
South District has been busy 
with grievances filed in at least 
five of the locals. From rumours I 
have heard the number of P.R.C. 
forms filed will probably increase 
dramatically over the next few 
months, thanks to the PRC level 
I workshop which was held on 
October 31. 
South District would also like 
to let Local 89, City of 
Lethbridge Health Unit and 
Loca1137, Central Park Lodge-
Medicine Hat know that we are 
behind you 100% and we wish 
you the very best in your negotia-
tions. 
ErwinEpp 
District Chairperson 
Executive 
Board 
Synopsis 
December 
1984Board 
Meeting 
Policies for part-time fund-
ing of all local presidents, the 
distribution of 1985 U.N.A. 
education funding, establish-
ment of a new education 
workshop, and a revised 
policy re: scheduling options 
were the highlights of the 
December 1984 meeting of 
U.N.A. 's Executive Board. 
The meeting was held 
December 4, 5, 6, and 7, 1984 
and was the first meeting ·of 
the new Executive Board 
following the elections held at 
U.N.A.'s 1984 Annual 
Meeting. 
In addition to the 18 
District Reps and 3 Ex-
ecutive Officers on the Board, 
the meeting was attended by 
14 U.N.A. members as 
observers. 
Following a recommenda-
tion from the Finance com-
mittee, chaired by Secretary/ 
Treasurer M.T. Caughlin, the 
Executive Board adopted a 
policy on part-time funding 
for local presidents. This 
policy reflects the significant-
ly increased funding in this 
area approved at the 1984 
Annual Meeting. Prior to this 
year, part-time funding for 
U.N.A. local presidents was 
restricted to those locals with 
more than 500 duespayers. 
Under the new policy all 
U .N .A. locrus are entitled to 
apply for part-time funding 
for their local president, the 
amount for which they are 
eligible depending upon the 
size of the local. 
Locals of more than 500 
members continue to be en-
titled to 2/5th funding for 
their presidents. Locals with 
between 200- 499 duespayers 
are eligible to apply for 1/5th 
funding (31 hours per month). 
Locals with between 100-199 
duespayers are eligible to ap-
ply for 15'12 hours per month 
of funding and those locals 
with fewer than 100 dues-
payers are entitled to apply 
for 7% hours every two-
months funding. 
Locals with fewer than 50 
duespayers may apply in 
writing to the Executive 
Board to divert their local 
president part-time funding 
for educational purposes if 
they so choose. 
The purpose of the new 
policy and the budgetary 
commitment approved at the 
Annual Meeting is to 
upgrade the administration 
of all U .N .A. locals and to pro-
vide a partial compensation 
for the contribution being 
made by local presidents. 
The Executive Board 
adopted a recommendation 
from the Education Commit-
tee concerning the allocation 
of the 810 paid days of educa-
tion provided for in the 1985 
budget. Under this distribu-
tion, each of North, Central, 
and South Districts are 
allocated 72 days and North 
Central and South Central 
Districts are allocated 216 
days each. The remaining 162 
days are allocated to 
U.N.A.'s three day labour 
school which will be held Oc-
tober 22, 23 and 24, 1985, at 
Lake Louise. 
The Executive Board also 
adopted an Education Com-
mittee recommendation for 
the development of a new 
workshop entitled "Develop-
ing Contracts" which is cur-
rently available for districts 
and which is aimed at prepar-
ing for the upcoming round of 
hospital negotiations. 
Following a recommenda-
tion from the Executive 
Board's Steering Committee, 
the Board adopted amend-
ments to the policy on 
scheduling options contained 
in the hospital's Collective 
Agreement. Under the re-
vised policy, representatives 
of each hospital local are to 
meet with members on any 
unit interested in a schedul-
ing option and conduct a vote 
on the scheduling option. The 
revised policy makes clear 
that the vote does not nor-
mally apply to a particular 
rotation, unless a particular 
rotation has been agreed to 
by the Employer. 
EXECUTIVE DIRECTOR'S REPORT 
No ''Sweet Reason'' 
under the dome 
At U.N.A.'s Annual 
Meeting last November, I 
talked about the effects of the 
1984 hospital contract settle-
ment on future rounds of 
bargaining. 
two-year contract. At the 
same time, the Health Unit 
Association is proposing 
reductions in benefits and 
other areas (full details ap-
pear on page 2 in this edition 
of the News Bulletin). 
At this st.age in t.he bar-
gaining process we can cer-
tainly not rule out the 
possibility of concerted ac-
tion as a necessary compo-
nent in finding a solution to 
this problem. The implica· 
tions for other U.N.A. mem· 
hers are clear. 1985 should be 
the year when the Provincial 
Government recognizes that 
its policy of free spending in 
the area of hospital construc-
tion financed by low wage set-
tlements for health care work-
ers, both hospital employees 
and those working in preven-
tive health care services, 
must come to an end. Unfor-
tunately, it appears that 
"sweet reason" has not yet 
taken up residence under the 
Alberta dome. Unless there 
are dramatic changes within 
the next few mo nths, 
U.N.A.'s members in hos-
pitals could easily find 
themselves in the same situa-
tion as health unit members 
before the end of this year. 
Call UNA Office-
from outside 
Edmonton 
Call 
1-800-252-9.394 
Eighty percent (80%) 
agreement by U.N.A. 
members on a unit to a par-
ticular option or to a par-
ticular rotation is required 
before the local will agree to 
the implementation of that 
option or rotation. 
The largest negative effect 
flows from the low wage set-
tlement which, as a result of 
continuing inflation, will lead 
by January 1986 to a consi· 
derable erosion in the pur· 
chasing power of a nurse's 
wage. While no one can 
predict precisely the course of 
price changes over the next 
y.ear, a reasonable estimate 
would be that U.N.A.'s hos· 
pital members would require 
an increase of close to $2.00 
per hour in 1986 just to 
restore the real wage levels of 
1982. 
warn in November that un-
less a new reasonable ap- . 
proach is taken by the Provin~ 
cial Government, sound eco-
nomic justification for our 
wage proposals is not going 
to be enough to obtain a fair 
collective agreement, or to 
avoid confrontation in the 
bargaining process. We may 
find that the provincial 
government is quite happy to 
stick with long-term dis-
counts in the price of nursing 
labour in order to transfer 
resources into other, more 
politically advantageous 
areas of health care. 
Unfortunately, this year's 
health unit bargaining proves 
only too clearly that the 
government has not suddenly 
turned over a new leaf. 
Despite sound rationale and 
support of U.N.A. ·s pro· 
posals (our Negotiating Com-
mittee is calling for increases 
of $1.50 per hour in 1985 and 
$1.00 per hour in 1986), the 
Health Unit Association of 
Alberta, acting as the govern· 
ment's hatchet man, has of· 
fered a mere twenty-five 
cents (25•) per hour as the on-
ly wage increase over a new 
N- Ew- s S'· uLLET/N 
In other business, the Ex-
ecutive Board approved a 
Workers' Compensation con-
tact procedure for U.N.A. 
locals, approved changes in 
name for several U.N.A. 
locals where the employing 
institutions have changed 
t heir names, and provided 
assistance to U.N.A. local #1 
(Calgary General Hospital) 
with respect to its employ-
ment benefits plan. 
A similar situation prevails 
in U .N .A.'s health unit locals. 
A zero wage increase nego-
tiated in 1984 and a minimal 
(50• per hour) increase in 1983 
have combined to create the 
necessity of a considerable 
wage increase in 1985 just to 
"catch up" to where we were 
in 1982. 
Although all of this makes 
sound economic sense, I did 
The UNA Newsbulletin is a bimonthly tabloid 
published by the United Nurses of Alberta on the ad-
vice of the Executive Board and its Editorial Corn· 
mittee. 
Stories appearing in the Newsbulletin have been 
produced by the UNA staff or are reproduced from 
·Labour News. Photos by Gail Dalgleish. 
All letters to the editor should be addressed to Gail 
Dalgleish, Editor, UNA News bulletin, UNA Provin· 
cial Office, 10303 Jasper Avenue, Suite 760, Edmon· 
ton, Alberta. 
*' ••• a r u A a Pt• r a •• 5 Pt• n a re 5 n• r ' A n-. r nu A a • e n ts re f£ a n A a •v a n• r ann a ,. A a •• r a re eta 
.. Fiery President provokes members 
r {rotn the Journal 
Lette . "Nurses sup-_~1 
arucle •• 'Jourrw" Re:your , boycott ,. d~iaton s p~ec. 2,4). aret Ethier haS 
' 1 think M.arg er bounds. 
---A out of h . favor of steP~~ aJt\ not 1D · to 1 {or one . n catnPalgn_ 
king a Ul\1° not 1D 
baC cott Eato~'s 1 alt\nose into 
boY of sticking ~y another {avor v1nce s or 
ther pro an~ n' s business. initiallY 
uDlUo . ons were good e dictators 
D1 e beCOlll 
ut now ha V . wer p\aY. f 
b d it's one blg ~~for all o 
an W\10 is she to S \)een con· 
when none nave se she is the u~ted'? Just~~ Nurses of 
s 'dent of UD1 . e her the presl ot gtV . 
Alberta doe~~ her opinlon on 
right to spelO 000 other 
behalf of , 
bers. ppart 
xnetn hould su di al Nurses s to xne c 
es and keeP nurs 
matters. 
. yRN· p tJ.o1se · 
Doreen d park A 
sherWOO ~ c;o.~u 
rouf' ?J.Cv 
LEnERS 
- I f 
Letters to the ed itor mus t be signt•d, 
but na me may be wilhcld upo n n·qucsl. 
Union leader 
goes too far 
Dear Sir or Madame: 
I just received the latest issue of 
the UNA News Bulletin. 
The President's Report made me 
feel ill- so dogmatic, so fircy, 
almost unladylike at times. 
The final straw came when I read 
the article on P. 10 re: Eatons. Our 
union should mind its own business. 
I don't like being told or "urged'' to 
do anything. 
Please do not send me any more 
issues of the UNA News Bulletin. 
And furthermore, the prefix for my 
name is "Mrs." NOT "Ms.'' Use 
the correct form or use nothing at 
all. 
Yours truly, 
Mrs. Ruth Smillie R.N: 
Article Deadlines: 
April 4, June 3, August 26. 
Targetted Publishing Dates: 
April 22, June i7, September 9. 
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Help for non-unionized working women 
Edmonton Working Women Opens Hotline 
These cards 
are being 
left in Edmonton public places 
to catch the attention of non-unionized 
working women. 
Women working in the unorganized clerical ser-
vice and retail sectors are vulnerable to exploitive 
employers, especially now when there is such a high 
unemployment rate. Women often feel isolated from 
the other people they work with. An abuse of their 
labor rights becomes an issue between an individual 
woman and an all-powerful employer. As a result, 
most working women have little control over their 
conditions of work. They are forced to work over-
time without pay, are dismissed without just cause 
and suffer sexual harassment. 
Most working women are not aware of their 
rights under the existing labour legislation and 
they don 't know how to pursue labour grievances. 
In an attempt to help women who want to know 
their rights, Edmonton Working Women has 
established a working women's hotline. Women 
who are experiencing problems in their workplace 
can phone to get advice and support for their con-
cerns. 
L orraine Mitchell is active with Edmonton Working 
Women. News Bulletin editor, Gail Dalgleish spoke with 
Lorraine about the Hotline. 
Lorraine: The idea of a hotline 
stemmed from a conference 
that Edmonton Working 
Women held las t spring. 
Many women came to that 
conference who had never 
been active or involved in any 
type of group or organization. 
Much of their discussions and 
experience pointed out that 
women on the job in Alberta 
are not getting even their 
basic labour rights. They are 
not getting paid for the hours 
Workplace Inequality 
By the year 2000,80-85 per-
cent of Canadian women be-
tween the ages of 20 and 44 
will be labour force par-
ticipants. Already, the ratio 
has jumped from 40 percent 
to 52 percent since 1971. 
The increased female par-
ticipation in the labour force 
has not yet been accompanied 
by a corresponding move 
towards genuine sex equality 
at work. That the world of 
labour is s till a man's world is 
never more apparent than on 
pay day. 
In a recent study entitled 
" Women in the Work World, " 
Pat Grainger disclosed that 
women with univers ity 
degrees earn only $876 a year 
6 
more than men with a high 
school diploma. 
Among those with a uni-
versity degree, women earned 
$21,005 compared to $31,179 
earned by men. Women with 
high school diplomas earned 
$12,756 on average, men 
$20,129. 
Although the wage gap has 
been slowly narrowing, it is 
still enormous, and many 
women remain confined to 
low-skilled and low-paying 
job ghettos. In 1981, the 
most recent year for which 
statistics are available, 
women who worked the entire 
year either full or part-time 
outside the home earned 58.9 
percent of what men did in 
they work, not getting paid 
for working statutory hol-
idays, they are forced into 
work-sharing and are called in 
to work on their scheduled 
days off without any compen-
sation. 
In addition women aren't 
receiving any benefits not 
covered by legislation, such 
as maternity leave. 
The conference decided 
that Edmonton Working 
Women had a role to play in 
assisting women by publiciz-
ing women's job conditions. 
EWW members also felt it 
was time to increase our 
presence in the city. Holding 
conferences did not meet 
these objectives and out of 
our assessment of the need 
for action, we came up with 
the idea for the hotline. 
Nothing like this has been 
tried before. We think it fills a 
real need. 
We began taking calls after 
February 4th, so it's really 
new. However, we've had 
good media coverage. Noth-
ing like this has been tried 
before. 
N.B.: Have women been 
phoning in? 
Lorraine: Oh yes, we've had 
several calls a day. 
N.B.: What are the calls 
about? 
Lorraine: Mostly about pay, 
sexual harrassment, and 
discrimination. Women want 
to know what they can do to 
Many calls are from older 
women. 
force t heir employers to pay 
them for working mandatory 
overtime. Others, waitresses, 
want to know how they can 
get paid even at straight time 
for the hours they have 
worked. Restaurant owners 
seem to be pretty bad at sim-
the labour force, compared 
with 54.9 percent in 1976, the 
women's bureau of Labour 
Canada reports. 
With the introduction of 
n ew technology in t h e 
workplace, the division con-
tinues. Men are streamlined 
into the more challenging and 
stimulating positions, and 
women (who in the main lack 
the necessary math and 
science background) do the 
more repetitive, stressful and 
lower-paid jobs. 
Recent research indicates 
that young females are still 
not encouraged to study 
maths and sciences in the 
secondary school system; 
they are still discouraged 
from pursuing non-tradi-
tional careers, and in fact are 
still advised to pursue t hose 
careers which will fit in with 
ple arithmetic and can't seem 
to add up hours correctly. 
Waitresses get short-changed 
on their paycheques. 
We've been hearing a lot of 
complaints about harrass-
ment, gross and abusive 
language being used by 
employers. 
Quite a few of the cases in-
volve older women. 
N .B.: Can you be more 
specific? 
Lorraine: Well, I want to 
maintain confidentiality at 
this point, but we have been 
called by a group of wait-
resses at one eating establish-
ment who had been layed off 
because the boss told them he 
didn't find them attractive 
enough. He intends to change 
the "atmosphere" of his 
restaurant. He also tried 
rescheduling the waitresses 
so that the ones with most 
seniority got bumped down 
into the slowest times of day. 
He told them he wanted 
younger women at night. 
N.B.: What are you able to of-
fer to these waitresses? 
Lorraine: We're looking at the 
situation and getting help 
from a labour lawyer. One 
route we're suggesting is the 
Human Rights Commission. 
The employer is in clear viola-
tion of the code, and the 
women have witnesses. 
N.B.: What are the occupa-
tional categories that most of 
the callers come from? 
Lorraine: Waitresses and 
secretaries. 
NB.: How have they heard 
about the Hotline? 
Lorraine: So far, mostly from 
the media. We've had good 
media coverage. But also 
from our rather grass roots 
approach. EWW members 
have all been given little 
cards to distribute. The front 
of the card reads, " Is this 
Really Happening to Me?" 
and inside we have a list of job 
problems that many women 
experience. We drop these 
cards off in restaurants, 
washrooms in buildings, 
places where we know women 
work. The cards are subtle 
and inobtrusive and easy for 
people to pick up. 
N.B.: Does Edmonton Work-
ing Women have the exper-
tise to give the correct advice. 
. Workers are in tenuous situa-
tions and you must have to be 
very careful with what you 
teU them. 
Lorraine: There has been 
some feeling of nervousness 
because this is a new step for 
We'll pressure for legislative 
changes. 
us. But the women who call 
us understand that we are not 
professionals and that we 
can' t change the laws over-
night. But in our group we 
have labour union activists, a 
labour law student, as well as 
waitresses and secretaries 
who understand the jobs. 
The women who service the 
hotline have also been briefed 
for the work. We've had a cou-
ple of sessions with a labour 
lawyer and each of us have 
the material that covers all 
existing labour.law in Alber-
ta. If we don't have the exper-
tise in a specific area, we 
know where to go to find it, 
aod we~ a list iOLP¥tki-"l1 
referrals. 
N .B.: It appears that EWW is 
very organized with this cam-
paign and has it under con-
trol. 
Lorraine: As a mc;~tter of fa<;!t, 
we've already ident ified how 
to improve. We have several 
Chilean women in EWW and 
they are translating the cards 
into Spanish so that we can 
offer our service to Spanish 
speaking immigrant women. 
N.B.: As an organization, can 
EWW do anything the the 
cases you'll be hearing about? 
Lorraine: We'll try to use 
some of this information to 
pressure for legislative 
changes. We'll work to raise 
people's awareness of what 
working women face on the 
job, and if women want to 
organize, we can assist in this 
process as well. 
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In 1981 women earned 58.9% of what men earned. 
marriage and rais ing a fami- not pleased employers. They 
ly. see the attainment of equal 
Some breakthroughs in the pay rights for women as a 
fightforequalpayforworkof costly improvement they 
equal value have been in- don't want to incur. It profits 
itiated by unions, and lobbied them to underpay women, 
and bargained for by unions. and they want to continue to 
These achievements have have the freedom to do so. 
Ask the Parliamentarian 
The News Bulletin is beginning a regular column entitled 
"A.sk the Parliamentarian" by Flodia Belter. Many UNA 
members will recognize Mrs. Belter as the woman who sits 
near the president at all meetings of the UNA. She assists 
the president in running meetings democratically in accor-
dance with parliamentary procedure. 
In her first article, UNA's parliamentarian provides some 
of the background to Henry Robert. He is the man who 
drafted "Robert 's Rules of Order, "the rules that govern all 
UNA meetings from the local level to the general assembly. 
This regular column we hope will address some of the basic 
questions that people who chair meetings need to krtow. 
It is a privilege to serve UNA 
as Parliamentarian, and to con· 
duct a procedural column of 
Questions and Answers concern· 
ing Parliamentary Law and the 
meeting procedures that apply. 
You are invited to telephone or 
mail your questions to: 
Flodia F. Belter 
(Registered Parliamentarian) 
9728 · 82 Avenue 
Edmonton, Alberta 
T6E 1Y5 
Telephone 439·5703 
439-5703 
'The Great Peacemaker 
Author Ralph C Smedley on the life of Henry Martyn Robert 
It may appear that this is a 
strange title to be conferred 
on a man who spent his active 
life in military service. It is 
well deserved, however, for 
Henry Martyn Robert was 
the author of a book which 
has prevented or stopped a 
million fights. 
Who was Robert? Robert 
served as an Army Engineer, 
in the United States Army. 
By what authority do his 
Rules apply? It is impossible 
to guess how many disputes 
have been dissolved, how 
many arguments have been 
settled, how much time has 
been saved, how much 
transaction of business has 
been made possible by 
reference to that famliar 
book, }~Robert's Rules of 
0rder" (newly revised). 
1 · No l~gislative assembly 
has ever enacted his laws and 
made them a legal prescrip-
tion, except as it has adopted 
them for its own guidance. 
Yet we follow his regulations 
unquestioningly, and yield to 
his opinion on every point in 
our group affairs. 
Organizations, to ensure 
conducting their business 
meetings fairly and efficient· 
ly, adopt a procedural manual 
of their choice. There are 
many guidance manuals 
available; all have the basic 
rules and customs for carry-
ing on business derived from 
the English Parliament, 
which were developed 
through a continuing process 
of decisions and precedents, 
somewhat like the growth of 
the "Common Law" of today. 
Robert was a man of the 
"people". He is a great pro-
moter of peaceful procedure, 
whenever people get together 
to work cooperatively. AI-
though he died years ago, he 
still hands down decisions 
and rules our assemblies. He 
writes a paragraph into the 
constitution or bylaws of 
almost every organization, 
and his book is a perennial 
staple on the shelves of the 
book sellers. 
Why is this so? What is the 
reason for his influence and 
authority? Robert's manual 
embodies a codification of 
present day general parlia· 
mentary law, (omitting provi-
sions having no application 
outside legislative-law mak· 
ing bodies). 
Acting under common 
parliamentary law, an 
assembly can formally adopt 
written rules of procedure. As 
indicated the term "rules of 
order," in the proper sense, 
refers to any written par· 
liamentary rules so adopted, 
that have been specially com-
posed by the adopting body. 
No society or assembly 
should attep1pt to transact 
business without having 
adopted some standard 
manual of their choice (on the 
subject) as the authority in all 
cases not covered by its own 
special rules. An Article is 
usually provided in an 
organization's Constitution 
or bylaws that 
reads-"Robert's Rules of 
Order Newly Revised shall 
apply on all questions of pro-
cedure not specifided in the 
Constitution, bylaws, or 
standing rules, and not in 
conflict with the law of the 
land." 
Robert discovered in his 
early life, that there were no 
generally accepted pro-
cedures, each chairman 
seemed to make his own. He 
found himself in the chair 
with a meeting to be con-
ducted, and with only the fog-
giest idea of what to do with 
it. He knew that a chairman 
should have a gavel, with 
which he hammered the table 
, at appropriate times, and 
that he should say "all those 
in favor please say 'Aye' ". 
But that was the extent of his 
knowledge. Such an em-
harassing experience is likely 
to lead a person into either 
one of two courses of action. 
He may go from the meeting 
with a sense of failure, smart-
ing under the consciousness 
of defeat, and vowing he will 
never again get caught. On 
the other hand, he may decide 
if his way through life is to be 
attended by such hazards, he 
will prepare to meet them. 
Fortunately for all of us, 
Robert undertook the lifetime 
work to devise a system to en-
sure democracy and to guar-
antee the will of the majority, 
that guides almost all 
organizations,_ as does his in-
sistence th&t the mmority be 
heard. 
Thus, the question is often 
raised, what does Robert tru-
ly stand for? What right had 
he to take apart the whole 
fabric of parliamentary law 
that he might reconstruct a 
manual on more logical, 
systematic, and practical 
lines, in terminology useful to 
a general membership of an 
organization. Robert's Rules 
of Order is in use interna-
tionally including Europe and 
Japan. This work could well 
be called "the story of a little 
known famous man," for we 
know of no person who has ex-
erted so great an influence on 
deliberative assemblies and 
at the same time has been 
unknown to most people. 
Questions and Answers 
Only "experts" or Registered 
Parliamentarians must know 
all the rules and technicalities 
of parliamentary law. (PL). 
You can, by learning the fun-
damentals ·of '' PL'' par-
ticipate in practically any 
meeting in an intelligent, 
decisive way. · 
1. What is Parliamentary 
Law? 
Parliamentary Law is a set of 
rules to govern group com-
munication thus enabling an 
assembly to express its 
deliberative will with the 
least possible friction and 
with a minimum expenditure 
of time. 
2. Where is Parliamentary 
Law used? 
PL is used wherever people 
gather to act on group prob-
lems. 
3. When is PL used? 
When group action is needed, 
PL is used to protect the 
rights of the members while 
expediting the business in an 
orderly manner. 
4. Who uses PL? 
: a) Every member of every 
'Orgnaization needs a working 
knowledge of PL. 
b) Every Chairman, Presi-
dent, or Presiding Officer 
needs a thorough knowledge 
ofPL. 
5. Why is Parliamentary Law 
used? 
a) PL facilitates ' the orderly 
carrying on of business. 
b) PL insures equality. All are 
equal before the law or ruJe. 
c) It guarantees justice. 
Courtesy to all, partiality to 
none. 
d) It guarantees the will of the 
majority to rule. 
e) It guarantees the right of 
the minority to be heard. 
6. At a meeting, several plans 
were suggested for a fund 
raising project. By majority 
vote one of the plans was 
selected, those who voted 
against the plan claim they 
are not bound to support it. 
Are they correct? 
No, the will of the majority 
prevails. When a person joins 
an organization there is a 
tacit understanding that he 
will abide by the decisions of 
the majority, and, not only 
abide by them but cooperate 
in every way to carry out the 
decisions of the majority. T 
minority must realize that in 
the next decision they may be 
in the majority and will ex-
pect those in the minority to 
cooperate. 
Let's Wage War 
on Drunk Drivers! 
While we were attending the 1984 U.N.A. Annual 
meeting in November, Steven andJoe were thrown from an 
aerial platform as they sang Christmas carols and strung 
Christmas lights on the Boardwalk in downtown Edmon-
ton. A van driven by an impaired driver, clipped the crane 
on which the two boys worked, toppling the machine and 
throwing them about 20 metres to the street. 
Steve never regained consciousness after the accident, 
and died 5 days later. Steve was my son's best friend. He 
was like a second son to me and he always called me 
"Mum." Steve's death has left a vacuum in our life. IfSteve 
had been your son, your brother or your friend, how would 
you feel now? And what would you do about it? 
As a result of this incident, I have joined P.A.I.D. (People 
Against Impaired Drivers). 
I attended the January general meeting of P.A.I.D. The 
guest speaker was Gary Rosenfeldt, president of " Victims 
of Violence." Gary 's son was sexually assaulted and 
murdered by Clifford Olson. 
If you would like more information about P.A.I.D., if you 
would like to donate or join, please write to: 
P.A. I. D. 
P. 0. Box 7244, 
Station "M" 
Edmonton, Alberta 
T5E6C8 
or contact me by mail or phone. Yearly membership to 
P.A.I.D. is only five dollars. 
Lena Clarke, 
President of Local #118, 
#303, 10735103 Street, 
Edmonton, Alberta, 
T5H2V7 
Phone 421-0955 
--0 ~ . . a 
' I.,...·· ','· .• . I ~ . . 
,._...._...'::t!F iJ~~ t I ' ' ~ ,___,......,· ~··....,....,...'----
PEOPLE AGAINST 
IMPAIRED DRIVERS 
From a sense of utter 
frustration, the ever growing 
anger, and an agony without 
description, grass roots 
organizations sprang up 
throughout North America 
during 1980-1981. These 
groups had one common 
theme - "They exist because 
we no longer are willing to 
tolerate the needless deaths, 
injuries and economic waste 
that the mixture of drinking 
and driving inevitably pro-
duces." 
One such group was 
P.A.I.D., founded in Edmon-
ton, May 1981, by Gladys 
Armstrong and Pat Baril, 
both who had suffered recent 
losses at the hands of 
drunken drivers. 
P.A.I.D. is a non-profit 
society formed by people 
determined to do something 
about the tragedy that is oc-
curing on our highways. 
Help us by adding your. 
. voice to our fight! 
Our Objectives are: • 
· To effectively decrease the 
incidence of impaired driving 
due to alcohol and other 
drugs; 
-To develop public awareness 
about the problem of im-
paired driving; 
- To influence the Judiciary, 
the Crown Prosecutors, the 
Police and elected officials to 
recognize the public concern 
about the impaired river; 
· To influence and encourage 
the Judiciary and Govern-
ment to increase the deter-
rent effect of the Law by ap-
plying harsher penalties; to 
Legislate harsher penalties; 
and increase efforts to 
educate the public. 
P .A.I.D. has: 
· Created an organization for 
public involvement to find ef-
fective solutions; 
- Increased public awareness 
through the media and mall 
displays; 
- Presented a petition to the 
Provincial Legislature with 
well over 10,000 names; 
- Appealed lenient sentences 
- Written letters to all 
M.L.A.'s, M.P.'s and the 
newspapers; 
- Made specific recommenda-
tions to both the Provincial 
and Federal Governments; 
- Met with and represented 
the public on various Govern-
ment Committees. 
We believe good, clear laws 
without loopholes are impor-. 
tant. The courts have to begin 
treating the drinking driver 
and the consequences of his 
particular offense with the 
same degree of severity 
reserved for all other 
Criminal Code convictions. 
Edmonton Courts on the 
average try 175 impaired and 
related charges each and 
every week, approximately 
9,000 drinking and drivingof-
fenses in Edmonton per year. 
H.U.A.A. Position 
Article li and Name Ingoing Current 
29-Grievance 
Procedure 
32-Transportation 
Restricted to doc-
tor's appointments, 
dental appointments, 
optical appointments 
(deleting 5 days per 
year and deleting ill-
ness in the immediate 
family, change of 
domicile and personal 
emergency 
No change to current Agree to extension 
agreement of time limit to 
10 days 
Delete minimum 
amount for part-time 
employees and in-
crease per kilometer 
amount k>r part-time 
and casual employees 
to 25' 
No change to ingoing 
position 
U.N.A. Position 
Ingoing Current Status 
five years of service. 
Increase Time limit Agree to extend time Resolved 
to 14 days and amend limit to 10 days 
language to make less 
restrictive 
employer to provide Employer to provide 
vehicles to all employ- vehicles to all full-
ees at employee's time employees and 
option. Parking to be part-time employees 
provided. working more than 
3/5. Other employ-
ees to be compen-
sated for use of own 
car based on $200.00 
per month for the 
first 400 kilometers 
and 28' per kilometer 
thereafter(straight 
28' per kilometer for 
casual employees) 
Full insurance 
coverage to extent re-
quired by employer. 
Provision of parking 
for all employees. 
Outstanding 
Continued from page 2 
Delegates vote YES 
to hold a strike vote 
MOTION: 
WHEREAS the last offer of the 
Health Unit Association of Alberta 
is unacceptable to U.N.A. Health 
Unit members, and 
WHEREAS the Health Unit Asso-
ciat ion of Alberta has not con-
tacted U.N.A. to modify its posi-
tion since negotiations broke down, 
and 
WHEREAS the U.N.A. Negot i-
ating Committee has concluded 
that there is no value in further 
negotiations without a strike man-
date, and 
WHEREAS the current contract 
expires March 31, 1985, 
THEREFORE BE 
IT RESOLVED: 
1. That a strike vote supervised by 
the Labour Relations Board be con-
ducted at all ten locals involved in 
bargaining. 
2. That the strike vote be conducted 
Wednesday, March 6, 1985. 
3. That this meeting recommend 
that all m em hers of the bargaining 
units involved in bargaining vote in 
favour of strike action. 
4. That strike action, if approved 
and if necessary, be taken at the call 
of the Negotiating Committee. 
33-Subsistence No change including 
no increase over two 
years to current meal 
rates. 
No change to ingoing Revert to Alberta No change to ingoing Outstanding 
position 
Negotiating Committee's 
Position on Strike Votes 
1. A positive strike vote requires: 
a. A majority of votes provincially 
in favour of strike action, and 
position Subsistence 
Regulations 
NEW-No 
Pyrarniding 
New article to pro-
hibit payment of 
more than one 
premium for any one 
violation of the collec-
tive agreement. 
Withdraw proposal No change to current No change to current Resolved 
b. At least five locals in favour of 
strike action. 
2. Part icipation by a local in strike 
act ion requires: 
NEW- Housing No change to current 
agreement 
No change to current 
agreement 
THE UNA EXECUTIVE 
Executive Board 
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Ms. Margaret Ethier 
H- 467-4475 
w- 425-1025 
VICE-PRESIDENT 
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w- 826-3311 
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W · 484-8811 (E. 301) 
Ms. Carmelita 
Soliman 
H - 487·3812 
w. 482-8049 
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w . 343-4949 
Ms. Jane Zinken* 
H- 342-7070 
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SOUTH CENTRAL 
DISTRICT 
Ms. Valerie Neish 
w . 270·1381 
Ms. Laurie Coates 
H - 251-3565 
w. 228-8135 
Mr. Glen Fraser 
H · 262·4322 
w . 228·8123 
Ms. Joan Jenkins• 
H · 269·4862 
w. 268-9482 
Ms. Karen Nelson 
H - 652·7568 
w. 652-2321 
Ms. Dale Fior 
H · 238-0810 
W · 266-7231 (7E ) 
SOUTH DISTRICT 
Mr. Erwin Epp* 
H · 381-6938 
W · 327-4531 (E. 282) 
Ms. Darlene Wall ace 
H - 627·3499 
w . 627-3333 
Prov. 
Office 
Suite 760 
Principal Plaza 
10303 Jasper Ave. 
Edmonton, Alta. 
T5J 3N7 
Simon Renouf 
Executive Director 
David F . Thomson 
Employment 
Relations Officer 
Chris L. Rawson 
Employment 
Relations Officer 
Wendy Danson 
Employ ment 
Relations Officer 
Trudy Richardson 
Employment 
Relations Officer 
Gail Dalgleish 
E ducation/ 
Publications Officer 
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2.06, 609-14 St. N.W. 
Calgary, Alberta 
T2N 2A1 
283-4777 
Michael J . Mearns 
Employment 
Relations Officer 
Marilyn Vavasour 
Employment 
Relations Officer 
agreement agreement 
a. A majority of votes in favour of 
strike act ion at that local, and 
b. The call of the Negotiating Com-
Provision by Employ- No change to ingoing 
er of adequate family position 
Outstanding 
mittee. . 
3. If there is a posit ive vote provin-
cially but a negative stt·ike vote at a 
given local, the Negotiating Com-
mittee will contact the Health Unit 
Association of Alberta and accept 
its offer for that local. 
housirtg for employ-
ees working in 
isolated areas at 
Athabasca Health Unit 
TEMPORARY JOB POSTING 
This job posting is for the position of temporary Employment 
Relations Officer. '1\vo positions are available to replace the mater-
nity leaves of U .N.A. E.R.O.'s. 
Temporary Position Vacancies 
UNA Offices in Edmonton & Calgary 
(Employment Relations Officer) 
1. Skills, Ability and Training 
a. While the classifications of Employment 
Relations Officer does not require a 
university degree, formal pos t secondary 
education in one or more of the following 
areas is desirable: (i) humanities, (ii) social 
sciences [especially economics, political 
science, or law], (iii) nursing, (iv) manage-
ment studies. 
b. Secondary school graduation is essential. 
c. Incumbent should have excellent written 
and oral communication skills. 
d. Incumbent should be generally familiar 
with Canadian labour law and in par-
ticular conversant with the provisions of 
the Alberta Labour Act. 
e. Skill in negotiating and grievance handl-
ing is desirable at the entry level, essen-
tial after one year. 
2. Personal Qualifications 
a . The incumbent should display tact, 
maturity, good judgement and the ability 
to empathize with people from a variety 
of social and cultural backgrounds. 
b. The incumbent should be committed to 
the principles of co-operation and trade 
unionism, and should b e familiar with 
topical issues within the Canadian trade 
union movement. 
c. The incumbent must be prepared to work 
irregular hours on an occasional basis and 
to travel throughout Alberta. 
d. The incumbent must possess a valid 
Alberta driver' s license. 
3. Duties 
Under the general supervision of the Ex-
ecutive Director, the Employment Rela-
tions Officer provides a full range of 
union services to assigned UN A locals 
and their members including collective 
bargaining, grievance handling and 
grievance artibtration, organizing cam-
paigns, and participating in the UNA 
education program. 
4. Term and Location of Appointments 
Edmonton: March 25-0ctober 4, 1985 
Calgary: May 6-September 6, 1985 
5. Compensation 
In accordance with the provisions regar-
ding temporary replacements under the 
U .N .A ./E.R.O.U. Collective Agreement 
including a salary of nineteen dollars and 
fifteen cents ($19.15) per hour plus eight 
percent (8%) vacation pay and ten percent 
(10% ) in lieu of prepaid benefits. A tem-
porary Employment Relations Officer 
shall be required to provide herself with a 
vehicle for use in her employment. A vehi-
cle allowance is paid. 
6. Application 
Apply in writing to Execut ive Director, 
United Nurses of Alberta, Suite 760, Prin-
cipal Plaza, 10303 Jasper Avenue, Ed-
monton, Alberta, T5J 3N6. 
7. Deadline 
Applications must be received by Mon-
day, March 11, 1985. 
I), (9/0 
